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Legal Standards for Discrimination
Discrimination is an issue that continues to elicit debates in society. American history portrays discrimination as a social issue that has attracted numerous legislations in the country. There are different forms of discrimination that were directed to places of work and social institutions. There exist legal standards that guide how matters that touch on discrimination should be handled in society. Laws have been enacted to protect individuals from being discriminated. Racial and ethnic discrimination were of much concern in the yesteryears. However, the demand for gender equity raised a topic on gender discrimination. These problems have been addressed through legislation. Sexual orientation discrimination is a new form of discrimination that has become common in society. There are different ways in which this form of discrimination is perpetrated in society. Discrimination based on sexual orientation affects both the employer and the employee in different ways. 
There are different laws both at the federal, state and municipal level that protect individuals against discrimination that is based on sexual orientation. The Title VII Civil Rights Act of 1964, was passed to protect employees from sexual, religious and racial discrimination. The legislation set a standard for all employers to ensure that their practices were not discriminatory in any way (Cameron, 2017). The laws would be used to punish any employer or a person who could unfairly discriminate an employee based on the areas highlighted. Sexual orientation discrimination refers to unfair treatment of an individual based on the perceived orientation of lesbian, gay, bisexual, asexual, pansexual, or straight (Cameron, 2017). The understanding of the areas of sexual orientation is important for organizations to establish practices and procedures that support the orientation of individuals.
There are different ways in which individuals can be discriminated at the workplace because of their orientation. Some organizations cannot stop hiring certain individuals because of sexual orientation. The practice can be extended to promotions, discipline and firing. When it is established that these things were done because of the orientation of a person, then it amounts to sexual orientation (Plug Webbink & Martin, 2014). Organizations can further discriminate employees on their orientation by failing to provide the required amenities that serve this group of people. People with different orientation might require specialized washrooms. When the organization fails in providing these core services, it amounts to discrimination. Besides, harassment directed to employees with different sexual orientation is discriminative. As such, the organization should be aware of the required practices and standards that must be put in place to protect employees from this form of discrimination. 
The federal laws and the ruling by the supreme court on same-sex marriage extended the standards on sexual orientation. The executive order that was issued by President Obama in 2014 extended the protection for individuals with diverse sexual orientation. In employment, sexual discrimination has been protected by Title VII of the Civil Rights Act of 1964. The Equal Employment Opportunity Commission (EEOC) established in a ruling by the supreme court that sexual orientation is a sex-based consideration which should be protected by the same federal laws (Rutherglen, 2015). The Employment Non-Discrimination Act (ENDA) was also passed in 2009 to provide broader protection for individuals against sexual orientation (Rutherglen, 2015. Almost all the states in America have passed legislation against sexual orientation discrimination. It is now illegal for organizations and entities to pass decisions that can be viewed to be discriminative based on the gender of the employee.
The issue in which a person claims to have been discriminated based on their sexual orientation will affect the organization negatively. First, it must be established if the claims raised by the affected party amounts to discrimination. The process will be conducted by independent bodies with strict adherence to the law. If it is established that the person was discriminated, the courts can issue a ruling which could see the employer being punished through a fine (Ozeren, 2014). Besides, the employer could be forced to hire the employee or compensate the employee depending on the nature of their working relationship. The reputation of the employer would be affected as they can be painted to be discriminatory in their practices. The move could see the employer losing staff or market, which could eventually impact the financial performance of the organization. 
[bookmark: _GoBack]The person claiming to be discriminated will still be subjected to the same laws, just like the organization. If it is established that the person was discriminated, they can be compensated. Besides, discrimination on sexual orientation could affect the morale and motivation of the employee. Employees who are discriminated in their organizations will feel low and lack trust in the management. The allegations on discrimination could find the employee in the wrong if the courts find out that the actions taken by the employer were not discriminatory (Ozeren, 2014). Lawsuits on defamation could be brought forward which could see the person being asked to apologize unconditionally. Discrimination in the workplace is prohibited, and organizations have put in place structures that prevent any form of discrimination. 
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